All Member Call
Agenda
October 5, 2021

* Welcome

* Reminders

» State & Federal Update
e Staffing Solutions

L@adingAg@
Ohio

Email questions to COVID1S@l|eadingageohio.org
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Median Salary Growth = Employment Openings
Title $0K $100K  $200K 2,000 0 2,000 4,000 0K 50K 100K 150K [0 10,000 20,000
Home Health Aides B3¢ [ EEEE 67,055 B 12020
Registered Nurses P seex [ PRS0 BECEL 8,848
Personal and Home Care Aides B s2a¢ | Ry B z0.513 N 5,241
Laborers/Freight/Stock/Material Movers, Hand . $30K . 761 _ 111,616 _ 16,347
Medical Secretaries B s3sx [ esa 0 20,227 5278
Software Developers, Applications $93K 615 B 35,055 | [EXk
Medical Assistants | EEE 464 B 23153 B zaas
Market Research Analysts and Marketing Specialists B $e2x 434 Bl 22320 B z7ss
Construction Laborers B 521k 352 I asas7 5142
Licensed Practical and Licen=sed Vocaticnal Nurses - $44K 382 - 40,254 - 3,334
Financial Managers $121K 362 | Ak Bzos2
55K 260 65,768 5751

General and Operations Managers

Top Jobs survey: In-Demand Jobs Survey:

topjobs.ohio.gov/survey
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Reminders

e Core of Knowledge — Administrators-in-Training
* Begins January 10, 2022
* https://www.leadingageohio.org/aws/LAQ/pt/sp/core

* Upcoming education

* https://www.leadingageohio.org/aws/LAQO/pt/sp/educat
ion

L@adingAg@
Ohio
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Don't Leave Money on the Table: 2021 QIP Collaborative
L@adingAge'

Ohio

Webinar collaborative on the 3rd Thursday of each month
October 2021 through March 2022.

Two Cohorts:

i i Cohort #1: 11:00 AM - 12:00 PM
RegIStratlon Cohort #2: 1:00 PM - 2:00 PM
Closes Cohorls based on preference and capacity.

Efforts will be made to group multi-site organizations in same Cohort. lo aveid duplication for regional staff.
Teams will be notified of their Cohort no later than Octaber 12,

Th u rS d ay Nursing Home providers will learn how the Quality Incentive Payment (QIP) is calculated for Ohio Medicaid
reimbursement and how to manage and improve the quality measures to improve their reimbursement
10/7 opportunities. Each month will cover financial measures and provide tools and education to improve
processes and outcomes that will impact the quality measures. Interactive discussions will be included to

assist members with best practices and useful tips, tactics and resources.

Presented by:

Stephanie DeWees Stephanie Christopher
HSEF,' LPN, LNHA, BS Health Administration BS 4 W icl Al
Quality and Regulatory Specialist-Long Term Care Business Owner *MDS Nurses
LeadingAge Ohio Squared Business Solutions + CFOs

+ Finance Managers
Susan Wallace Brady Dalrymple » Directors of Nursing
MSW, LSW MBA * MNurse Managers
Chief Policy Officer Business Owner + Administrators
LeadingAge Ohio Squared Business Sclutions
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Staffing Solutions

* Amy Wagner of Ohio’s Hospice

* Describe their organization’s experience implementing
an organization-wide vaccine requirement

e awagher@ohioshospice.org

* Cindy Gensamer of Absolute Health Services

* Describe how their organization supported providers
experiencing staffing crisis.
e cgensamer@abstherapy.com

L@adingAg@
Ohio
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Staffing Solutions

* Regional Rapid Response Assistance Program

* Ohio has partnered with Healthcare Workforce Logistics
(HWL) for agency and interim staffing support.

* 1-855-R3AP-ODA (1-855-732-7632)

* LeadingAge Ohio COVID-19 Staffing Crisis
Contingency Plan

* https://associationdatabase.com/aws/LAQ/asset manag
er/get file/4624897?ver=24

* LeadingAge Center for Workforce Solutions
 https://leadingage.org/workforce

L@adingAg@
Ohio
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