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Who is LeadingAge Ohio?

• Over 400+ members serving over 
• Serve over 400,000 Ohioans 
• Employ over 35,000 Ohioans across the state
• Experts in aging continuum

• Right care, right setting, right time
• High-quality providers 
• Mission-driven and values-based
• Break down silos; patient-centered





Antipsychotic use: 
LeadingAge Ohio compared to Ohio, US
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Long Stay Pressure Ulcers: 
LeadingAge Ohio compared to Ohio, 
US
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Restraints: LeadingAge Ohio 
compared to Ohio, US
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Trends

• Rising acuity
• Managed care
• Occupancy down

• NF Beds Converting to 
Assisted Living

• Exit from PASSPORT/Assisted 
Living Waiver

• Affordable housing demand 
skyrocketing 



The estimated lifetime cost of care for 
someone with dementia is 

$341,840. 
(Alzheimer’s Association)



Personal savings/LTSS lifetime 
needs



Boomers are poorly informed
regarding LTSS payment

13Source:  Retirement Care Planning:  The Middle-Income Boomer Perspective, Bankers Life and Casualty Company Center for a Secure Retirement, 
August 2013.  LTCi = Long Term Care Insurance

Perceived Methods for Funding Ongoing 
Long-Term Care





Workforce Challenges

Source: Bureau of Labor Statistics



Workforce Challenges

• Better pay: 
• 7 out of 10 STNA’s/Direct Care Workers who left their 

jobs, left for better pay 
• 8 out of 10 HHA’s who left their jobs, left for better pay 

• Employers note a lack of “fit” with caregiver role 
• 5 out of 10 STNAs/Direct Care Workers and 1 out of 4 

HHAs who left their jobs did so because the long-term 
care setting wasn’t a good fit 

Presenter
Presentation Notes
 







LeadingAge Ohio: Workforce 
Solutions
• Employer of Choice program

• Frontline Supervisor Training

• Education Partnerships
• Careers that Love You Back
• Elder Certification & Dementia Certification
• Apprenticeship program





STNA Recruitment: Wisconsin





The Caregiver Pool

½ as many 
caregivers
will be 
available in 
2050

23
1. Ratio of # people in most common caregiving age ( 45-64 ) to those at most risk for needing care (80+) 

Ratio of Potential Caregivers to Those Needing Care1

1/2
as many 
caregivers
will be 
available in 

2050





Policy Recommendations

• Incentivizing retirement & long term care planning
• Enable family caregivers
• Strengthen community-based care

• Workforce
• Housing
• HCBS models

• Technology
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